Please stand by for real-time captioning. 

 Welcome, everybody. We're nearing the point when we're going to start our webinar. We have about 30 people, and a few are joining as I speak, so we'll wait a few more moments and get started.  

Jon, is that your poll on there about the Super Bowl?  

Yes, it is. I will take it off here in a minute.  

Oh. Looks like a land slide about.  

You need to vote.  

Okay. 

Lande a, we're still waiting for the.  

I think we'll got go ahead and get started. I have about 12:00.  I want to welcome everybody first to NCDB's webinar on interveners, what's happening. I hope you can hear me. We're going to have a few people talking today.  I will get us started, and I will hand it over to.  

Linda Alsop. You see on the screen  you have in front of you for those  who haven't participated in one  of our webinars before, this is  the inters face we use and we have  a shoir pod with  a PowerPoint that I  or the presenters will be controlling.  We have the attendee list. Right now everybody is muted. You  can't talk, but at the end of the  session, I think I will unmute everybody,  and then you can ask a question  and jump in, identify yourself,  tell us where you're from, and then  you can  ask your question. We do hopefully will are have captioning sworn us at some point. That's the other pod on your screen. If anybody has any questions for me, go ahead and submit your question. I will try to get it taken care of. We're going to move into the webinar itself. I want to just thank lipped an Alsop   -- Linda Alsop, welcome her, and the rest of the National Intervener Task Force. For those of you who don’t know Linda, she is the director of deaf blind projects at SKI-HI   at Utah State University. She heads up a number of projects there. There are probably some I am missing, but I want to welcome Linda and, and thank her for presenting on interveners, and we hope you will find the information useful. If you would like to share this webinar with other people, I will make the recording available to you at the end of today, so welcome, Linda. Thank you for joining us, and I will turn it over to you.  

Thank you, John. Can you hear me okay?  

I can hear you just fine.  

Okay.  

Please note on  there that also with me today  are Cyral Miller,  Maurice Belote, and Alana Zambone,  and others in the wings who I will  as we go along I will subscribe  their efforts, but they will be  the others will be making comments  as we go along, so I appreciate  -- we appreciate the opportunity  to share information today. This  webinar came about because we are  doing a number of  activities and efforts on a  national level under the umbrella  of the National Intervener  Task Force, and there are many who  don't know who that is or what we  do or why we're doing what we're  doing, and some questions have  come forward from different states,  and a lot of this now, a lot of  the emerging interest of course  is as a result of the  RFA that everyone wrote to  related to how states needed to  include a plan for professional  development, for the professional  development needs, para-professionals  being trained as interveners, so  that has brought things more to  the for her front and resulted in  states thinking now about what can  they do and what's possible and  what's  going on. Hopefully the webinar will help with answering some of those questions and maybe provide the big picture, so we wanted to decide the purpose of this webinar would be about four areas. We were asked to describe some of  the materials and resources that  have resulted from the work of the  task force, so we won't be looking  at materials in the  whole field or on D B link related  to interveners, but we will describe  those related to the efforts of  the task force, and then we want  to spend time talking about our  current national efforts,  and what we're doing and why  we're doing it. That's the purpose of our time together.  

Just some historical perspectives, just so that we kind of are all thinking from the same so spot this morning. We have to remember that the use of one on one supports for children and youth who are deaf blind is not a new practice. For years  there have been  on an individual basis deaf blind  children receiving one on one support  services, and indeed in places like  Perkins, there is one on one there,  from a teacher or someone  titled differently, but the practice  of using that one on one support  is not a new  one. What is basically not totally new but more as an emerging practice is assigning a name to that person and trying to establish a practice around that person on a national level. Also, we recognize that there have been individual efforts by individual states and people since the 1970s. So there has  been various efforts, parents getting  interveners or states moving forward  with interveners, different work  going on, but what there has not  been is a wriewn fined effort on  a national level, and so we haven't  had  -- we struggled with some  common terminology, our consistency  of definitions, clarity as to what  the role is, we  have not had recognized set of  competencies or standards for training  those interveners or guidelines  for groups who would want to  implement the practice, so we have  had the individual efforts but  not a common national unified effort.  Also, one of the things that's been  very difficult is we've not had  good understanding at local levels  or at state office  of educations, and so the projects  have tried very hard to get that  information out, but we still have  a real lack  of common understanding in people  outside of the field.  

Basically many of our efforts  may have been  viewed  as fragmentary, and some strong  efforts in some states while other  states no efforts, so nothing substantial  that would be considered  national  systems change, and so what our  efforts have been and now focus  on is  establishing a national  practice, and then looking at trying  to come together and work together  to establish the guidelines, the  competencies, some of which has  already been done, but to have something  that will endure beyond what any  individual state  can do. Also, a good prospective  here is that what has been accomplished  has been the result of many people  working collaboratively together,  and that's a strong thread today  for this presentation for  you to see and others so  see this big picture so to speak  of the efforts of many people in  terms of different areas of what  we've done and how that  has resulted in the work we've  accomplished  so far. 

I will focus a lot of my remarks  initially on the National Intervener  Task Force so that those of you  that may not be familiar with it  can get that information and those  of you that may have attended, maybe  once or twice, might have the big  picture of what that group has done.  We first met on  January 17th, 2002, at a  project director's meeting, and  it was a group who came together  out of common interest, and again  some of  these fragmented discussions nationally,  and we sat together to decide as  those of you that were there remember  what we could do as a group if there  were things that we could do together  that would help move this practice  forward, and so the purpose of the  task force over  time has been to  provide a forum for open discussion  of issues, concerns and needs. It has been an opportunity for states to express their individual concerns and needs and for some dialog back and forth. It is also been an opportunity for information sharing. We've had some  times where states have again described  what they've done and what their  efforts have been, and that's helped  us get a picture of the work that's  being done, but also has shown us  the wide diversity of efforts that  that has been out there. Another goal of the task force has been to establish a common vision to try to come together and say, can we have a vision that is bigger than any one of us more on a national basis. 

Our times of meeting have usually been about once a year. Sometimes  we've done twice a year, if there  was an opportunity at the topical  workshop, but basically we have  met at the same time as project  directors meeting every year since  2002, and I wanted you to see some  of the states who have attended.  People have said who is on the task force? Who is that? The forum of the task force  has been that it is an open forum,  that everyone is invited, everyone  and anyone is invited who has any  interest  in the topic or would like to get  information, so I went back through  and noticed there has been about  30 states over the last six years  who have sent dempt different individuals  to the task force meetings, and  those are the ones that we have  in the minutes. We've also had representatives from NCDB, Helen Keller, NFADB and DB-LINK, people that have come to provide information or ask questions, so it is important to note here that again the task force has not been a selective group of people, it has been an open forum. We’ve had people participate at different levels, some have just come once and gotten information and not necessarily come more than once. Others have  come pretty  regularly, and been there every  year and we've been able to touch  base with them, and then we've had  some members of the task force who  have been able and  had the interest to actually meet  and work as part of these sub work  groups, these work groups that we've  formed, and some of these individuals  then have  worked in between to develop materials  and come up with some guidelines,  and I will be  mentioning those individuals.  

So basically the task force is an open forum. It continues to be open, and anyone is invited. We on that first meeting  decided that we had to set some  goals, that what would we want to  do if we were to look down the road  and have a strategic plan, and so  we decided to focus our efforts  in these five emerging areas that  seem to be very common, and you  can see that in the wheel at  awareness and advocacy, systems  issues and change, then parent  education and involvement,  training as a big topic, and data  and information on child impact,  so those five areas were one that  is we knew we needed to make some  efforts in those areas and see what  kind of progress we could make in  terms of putting together  the overall picture.  

At the  same time during at that time there  were several products that we had  been done before that meeting in  2002, and again because we were  asked as part of this webinar to  highlight some of the materials  and resources, you will note that  I will mention them just as  we go along. The intervener, what was called the briefing paper, was done in 2000, and even though it says 2002 on there, that’s wrong. It is 2000. That was done  before the task force officially  met, but it was an  effort  by Robbie, Eric and myself to talk  it through together and come up  with common vision and terminology  because previous to that time we  really everyone talked about it  a little bit differently, and there  was a lot of diversity. Also, there was a DVD developed called deaf blindness and the intervener, again, that were able to be used after 2002 for awareness and advocacy.  

So what we were able to do  again, what we've donor what was  in place was a definition, and you  all know the definition of an intervener,  someone who works consistently one  on one with a student and who has  training in specialized skills in  deaf blindness, and that second piece  has been really critical to recognize  that because again there have  been one on ones with children  with deaf blindness over the years  but not necessarily training or  the need for training has not necessarily  been recognized by those individuals.  

We also had established the role of the intervener, and again the three-fold role is one you will see in all of the documents and continues to be a solid definition or a description of what the role of the intervener is.  

So related to  awareness  and advocacy, and what I am going  to do now is just take each of these  five areas and give you again, show  you the efforts that have  been done so this is again the big  picture look, the  national look, DB-LINK over the  years has been putting together  information and has a site  there, the intervener site there,  so there is much information  now that's been collected over   time and information being added  all of the time related to  interveners so that anyone can access  that.  

Over the years we've worked to present conferences and have discussion groups and I know many of those have gone on in individual states. Also, different individuals have written articles, and you will see that again on DB-LINK, but people have written comparing the intervener to other practices or putting into place how would you know how to hire an intervener, job descriptions, and things like that.  Those materials continue to be developed by various individuals and are useful.  

We also as part of  awareness and advocacy collaborated  with what was NTAC at that time  to develop an intervener community  of practice, and we developed a  listserv at that time, and an intervener  listserv, and again that community  of practice was fairly strong initially  as with most community of practices  now it is mostly the  listserv, and we still have members  that listserv, and there is discussion  at different points in time, but  that again was another  effort to  promote awareness and advocate for  that.  

Back to the task force in 2002, they adopted a mission statement.  This is probably too small for you  to read, and some of you have already  seen this, but just as a note of  this, this came from a meeting that  was done previous  to 2002, Joe McNulty brought a group  of us together in San Diego to really  talk about what interveners are  and to have a sense of what this  all was, and this mission statement  came out of that group  of individuals, and the task force  looked at this mission statement,  I think a few word changes were  made, and then it was adopted with  the permission of the first group.  

That's where this mission statement came from. Also at that same  time the task force  group recognized that there was  some things that needed to be looked  at related to systems change,  and so initially there  was a discussion about is it  possible to have  the name "intervener" be  listed under  IDEA service providers similar to  for interpreters. There had been precedence set because here in Utah we were able to get the term intervener into the special education rules as a related service provider, so as we talked about that concept, there was real support for that with that group.  

At that time there was work  going on with the  reauthorization, so we met, a small  group from the task force met with  Joe McNulty and Mike Collins at  that time who were representing  the coalition, and you can see the  statement that was drafted requesting  that the coalition could help in  our efforts to advocate for the  addition of the term intervener  to be included as a  related service under the reauthorization  of IDEA. Again, looking at this from a national systems change perspective, and so as we talked to them, they were both very supportive of these efforts. They did say, however, that the problem at that time was that we did not have a practice that was very well defined. We didn't have competencies, we didn't have training programs.  We didn't necessarily have common dialog going on about the practice, and so their recommendation was to spend some time trying to build the practice before we would try to make those he was efforts, so that has been what we've been working on the last six years.  

It is our intent to again try to do that again around the next reauthorization.  Okay. So related to systems change,  we had decided that our efforts  would be to provide national  -- we would hope to provide national  visibility, clarity, and understanding  of the practice of using trained  interveners and that we wanted to  establish the practice as an acceptable,  credible, and enduring option of  support for children and youth who  are deaf blind, so that has been  kind of our guiding thoughts for  what we wanted to do nationally.  Those are our systems change efforts.  

Related to data and information on child impact, we haven't made as much progress there. There is the VIP study that was done early on that we have varied as appropriate.  It is getting a little older now, but if any of you want information on that, I can get it to you. We have submitted grants, several grants, since 2002 to O Steve ChazenEP and NIH to study the impact of interveners.  There have been some efforts by individual states to get small field tests going. We have not been able to secure the funding or get that kind of study going, and so those efforts will continue because we know that that's an important piece.  

Qualitative data, however, is available and being collected by various states and individuals if anybody is interested in that. Okay. Related to parent  education involvement, we didn't  have a group of parents who could  come to project directors meetings,  although we did have representatives  from NFADB, but we didn't have  others who had the funding to travel,  and so that piece has been kind  of on  hold until 2006, and a apparent,  and I think she is even  on here, Melanie nap  at that time talked with me several  times, and had become a strong  advocate for this practice with  her own  son Christian, and so as she was involved in Texas,  the decision was made to pull together  a group of parents now who would  be say a work group of the task  force and who would address the  parent education and involvement  pieces, and so they  -- this group,  and you can see on the next  slide their names, I will go to  that slide, Melanie Knapp from  Texas, Cheryl Levasseru from Massachusetts,  Viveca Hartman from Texas,  Sally Prouty, Minnesota, Kim Lauger,  Lauger, Arizona and Brenda  Rowely, Utah, initial core group  of parents who stepped forward to  say I want to be involved  again at a national level to try  to promote the use of interveners,  and here is their mission statement,  hopefully you can read that, but  they said their  purpose of the  -- they called  their efforts the National Deaf blind  Intervener Initiative. They want to establish the use of qualified interveners as an accepted practice for individuals who are deaf blind, birth to death, so this particular group because some of them have older children who are deaf blind wants to look at the birth to death spectrum. So emphasize the  need for competency-based training  for interveners and to support the  recognition of interveners as related  service providers under IDEA  laws and regulations and as  service providers under assault  services, so this group  --  adult services, so this group mostly  meet by conference call are looking  at birth to death issues  which are state deaf blind projects  have not been able to do.  

Just so that you know, we do  have a group of parents  who are working, and we know  that much of the struggles going  on related to this practice occur  with the families and the parents  on a local level, and many of you  project people are aware of that  and how hard it is at times  for them to advocate for this practice  or establish the practice or continue  it or whatever, so that's  another piece, a piece that continues,  and a piece that we need to look  at how to support  nationally.  

Training. In that training part  of the spoke, we had looked at some  things that we could do  that would help with the big  picture national practice one, Mike  and Joe said you need  competencies to determine what skills  and knowledge do these interveners  have, so again groups of people  and we did have input from a number  of people at this point including  some representatives from Canada  to come up with these  competencies for training interveners  to work with children and youth,  and we had the support at  that time of NTAC the next year  who went through the efforts  of Sean Bernard and John ( indiscernible  ). They offered to do a validation of these and I sis, so that would again help solidify those confidences nationally, and they did a validation study, and those results are available if you would like to get a copy of those. They are available through DB-LINK, but basically they validated as field agreement, was statistically significant.  I hope I am saying this right. There was statistical significance in the agreement in terms of what those competencies should be for interveners.  

That has now established  --  establishing that has helped us  in terms of developing training  and guided us in some other efforts  that I will mention later. At the same time another work group got together and you can see their names hopefully. They're not very clear on my screen. John, Cindy Robinson, Jim, -- what's the last one.  

Sally.  

We got together again as a small work group to come up with some recommendations on training because there really wasn't anything. Again,  not a lot has been in  print or put to paper about some  guidelines and recommendations,  so this document was  a disseminated in 2004, and in the  appendix A of this document are  the intervener competencies, and  then in appendix B is a portfolio  that was developed at the same  time based on the competencies that  could be used to measure the  competencies, so in that document  the appendix A, B and C  -- or A  and B contain those, and then appendix  C contains some systemic questions  that John helped us put together  in terms of how would a state look  at that. Now, the recommendations on training in here are a lot related to in service training, but there is another document available and that came out again of a small work group from the task force. The most recent publication or document has been the interveners in the classroom that came out in 2007, again by a small work group of individuals, Cindy Robinson, Karen Gail, Jenny Lace, Maurice Belote and Gloria Gill. We got together,  and I think it is important and  note worth toy note the people on  these work groups as we've gotten  together, we've had to do it on  our own resources, our own  funding, our own timeframe, and  I think  that is KUDOs to everyone how has  done that because that has been  going beyond in an effort to really  help this practice move forward,  and I think that  that is very note worthy in our  field that people have been willing  to do this.  

So this was an effort because  we noticed that a lot of what was  happening, a lot of the breakdown  or tripping point areas have to  do with just the mechanics of working  with a teacher or working with a  team or how are they viewed, how  are they understood in classroom  settings, so these guidelines were  put together in an effort to clarify  those issues and to clearly  identify what the role is including  the administrator's role, and this  booklet has been well received,  and is available, and actually is  being used in training now. When we train interveners, they use this booklet and actually work with their teacher related to this booklet.  

Again, an important piece to help the practice be able to be implemented smoothly and help people understand what it is all about.  That's another document that is available. Also, with training   -- we don't have time to go into a lot of detail related to in-service.  There have been various states that have stepped out in the past years and done an excellent job of doing training in the in-service model. I don't want  to miss anybody, but  certainly Texas,  Arizona, Minnesota and Utah, and  California and others who have said  we're going to try this, we're going  to do this, and some  of those prospectives will talk  about again at the end of this  presentation.  

Pre-service takenning, we have  not had  -- training, we have not  had formal programs, specifically,  but we know as far as systems change  and recognizing this practice and  having credibility for these people  who are doing this work, that  pre-service training is an important  part of the  puzzle, and so we worked on that  the last couple of years, and we  now have two on  line programs in deaf blindness to  train professionals to be interveners,  and one is that Utah  State University, and one is at  East Carolina University, and Alana  will describe that briefly in a  second. I will just state  that it is  -- there is an associate  degree or a certificate of completion  component related to this, and we  currently  -- it is based on a granted  that we got  through  FIsteve F FIPZI, and it  is a validated program. If anyone needs statistics, we have that also if that would be useful. We're currently running that program and have students in there and in about the third year of having students, and there is a great deal of interest in that.  What we're seeing is that it is not just interveners who take the course work, it is parents. I have had administrators in the course work, related service providers; it is really open to anyone.  

This pre service piece of intense training has been a good new addition to what we're able to do. Then Alana has a program at East Caroline a, and I believe is yours a certificate of completion also?  

Yes, our sincerely a certificate of completion.  

Did you just want to briefly describe that?  

Yeah. Ours is a new program.  We've been spending a few years  trying to develop and validate it  as an on line program, particularly  the piece around coaching and  mentoring and supervision, just  testing different technologies and  approaches to be able to make sure  that component is embedded in each  of the  courses. We've also reorganized it in some of the efforts that Linda is going to talk about in a minute into a series of courses, and we are in the process of partnering with several community colleges for those who want to go on for the full AA degree. It is a program that has gone through our University cycle for approval as an under graduate credit program, but does not bear under graduate credit because then we would have to charge huge amounts of tuition and is set up a bunch of entrant criteria that are not appropriate. Ours, like Linda's, is really targeted for paraprofessional its, but we welcome families and other groups. We’re starting our second cohort in about three weeks with that group, with the fully evolved program. Not sure what else you might want to say.  

That's great. As Alana mentioned,  she and I are trying  to work together sharing a lot to  provide some consistency  in our curriculum, in the things  that we're doing, in both programs,  and we'll talk more about that later,  but our hope is of course that there  will be more pre-service programs  that emerge with time,  and again we think that that will  occur. As I have been talking, I hope that you're able to see that we’re in a big systems change. That’s what we're kind of describing here is systems change, and so we're always evolving.  There is a continuum of movement  where what we don't  -- what we  need today we hope we can work on  over the next year, and that these  are all steps towards  establishing this practice nationally  and so hopefully that is  coming clear there.  

Okay. So training, we continue to work on that. We continue to have efforts in that area. Then most recently  related to training we had the opportunity  to work with CEC, and this came  out, you can see on the  last bullet there, the national  consortium on deaf blindness has  put together over the past couple  of years a personnel prep  consortium in deaf blindness, and  those of us that run University  programs have been attending that  consortium and in one of our meetings  we were talking about  different systemic things, and one  of the efforts of that group  has been to establish deaf blindness  as a unique field. We talked about how it is usually attached to blindness or deafness, and at that time Alana -- Mary Jean was working with CEC.  She is very involved with CEC and  working on what's called a  SPA for teachers in vision, and  they talked about getting  a SPA connected or something connected  to that for teachers in deaf blindness,  and the personnel prep group says  we really need to make deaf blindness  its own unique field. We need to  have our efforts promote  the uniqueness of deaf blindness  and the uniqueness of the work and  the training programs, and so part  of that discussion was working  with CEC to have competencies  recognized for teachers of deaf blind  and for interveners of deaf blindness  because we were all there together  and there was a lot of synergy with  that group and support, so we  began  the efforts working  with CEC and Mary Jean was good  to connect us with the right people.  We were able to start the process last spring related to intervener competencies with CEC, and they do a smoothing process. You take what  they have developed and they look  and decide if they're re dented  ant, don't like the wording vrks  their own formatting that we did,  so we met with them in April, went  through the formatting, and the  survey monkey came out, and I know  a lot of you participated in that,  and then we went  back in October, I think October,  to meet with them in DC, and the  board gave us the final approve  on the competencies  saying, well, now they're smooth,  they're appropriate, and we're going  to go ahead and approve them.  

What that means is they will create an intervener SPA which stands for specialized professional association within CEC. Once that SPA is established, it is listed in the CEC red book, and it really recognizes and sets the standard for what the knowledge and skills are that are needed by intervener, and it sets the standards for training programs, NCAT certification.  I don't really know the full breadth of what that all means, but it is an important piece towards national recognition to have CEC do that, and also it again establishes that standard for the knowledge and skills that interveners need.  

At the same time Alana has been  working and Mary Jean to get that  process done for  teachers, and so they met with CEC  and began the process in October  and will be going in I believe  April, right, Alana, to have the  teachers approved, is it May? April?  

Yeah. It is in April. That’s already been validated through the survey as well, so they will be finally approved and adopted in April.  

So it is exciting that we have  both of those  SPAs recognized within CEC because  it helps to identify deaf blindness,  a very unique and  individual field, not just a piece  of another field, but  it also establishes nose establishes  those standards, and CEC has been  working with the national para consortium  to establish a paraprofessional  SPA, but ours was in the mill and  approved first, so just so you know,  the intervener SPA  is the first one that has been approved  and recognized by CEC  related to paraprofessionals. There  will be other that is follow, but  the one in deaf blindness is the  first, so that's note worthy  also.  

Again, another step in terms  of the national picture  and again credited and based on  the work of bringing  that personnel prep consortium together  and providing the networking and  the support that that group provides,  and I know they're doing a webinar,  I think on the 18th to talk more  about what they're doing in  the broader area.  

So that is has been one thing that's been accomplished.  Another thing and we're going to spend some time now. I wanted to just give you the big picture of what the task force is doing, and now focus some of our conversations around our current efforts, what we’re doing currently.  

Part of our again  looking at establishing as practice  nationally, it has to have credibility,  it has to have recognition, it has  to be  able to endure, and this partly  came out of I think a conversation  there in Texas where  Cyral's director of special Ed said  to her, we won't establish any kind  of credential or certification here  in Texas, but if there is a national  one, we will abide by it. Is that correct, Cyral? Did I get that right? 

Cyral? Hello.  

Linda, can you hear me?  

Yeah.  

I think the Texas folks, and it may have muted them, so if they're with us, you can press star 6.  

We're good. We're on.  

Great.  

Okay. Was that correct, Cyral?  I wanted to make sure I said that right.  

This is Jenny. I think you said it perfectly.  

Okay. So in other words the special  Ed directors said, yes, there is  something national, we'll abide  by it  here in Texas, and the again the  idea where states may be hetion  tainted to establish some systemically  if there is something national,  they will abide by that, and there  is a lot of  work going on systemically in Texas  now that the project has been very  supportive of that are helping kind  of guide some of our national efforts.  

So our current efforts we had  a work group, and you can see their  names there on the slide who wanted  to look at national credentialing  as an option, and we were kind of  guided to go to the national   -- to the academy for certification  of vision rehabilitation and  education  professionals called ACVREP. Garrett Holam is the President, and we have been working with him over the past year to talk about the possibility of them doing a credential for interveners. Now, you may know them as the group that they were part of AER initially. Now they're their  own group, but  they certify O&M and vision rehabilitation  professionals, and low vision, so  they're a certification body and  have been doing that for a number  of years, so as we began  talking with Garrett, they were  very interested in this credentialing,  and they call it credential because  their certification is based on  a bachelor's degree, and our interveners  will not have that obviously. This is a paraprofessional model, and the associate degree would be more what the terminal degree would be viewed at. So he has been very good to work with us on that, and we met with him last fall, and you can see the work group there. We  had representation  from Melanie, a parent Belote an  intervener in Texas, and you can  see Maurice, Karen, Alana, Jon Harding  who has been facilitating our  work through NCDB, Jenny Lace, Linda  McDowell, and Cyral and  myself met with Garrett and began  to come up with what would  a national credential look like,  and we've had a lot of conversation  about that, and so we want to take  a minute and talk about that,  explain the reasoning behind  it, and where we're going. We will meet with him again probably the first of April. We have some work that we're doing in the meantime. It  

It is important to note this is not intended to negate the in-service work going on by the deaf blind projects. It  is intended to again provide a bar  of credibility and excellence  for recognition in the field of  interveners, and hopefully that  will help to provide more recognition  with pay issues, with  retention issues, again we have  not had in place a piece like this  which will recognize and value these  people who indeed get the training,  how become credentialed, and  who hopefully will set that tone  of excellence.  

I am going to have at this point Maurice and Cyral share a little bit and, Maurice, would you share again some of you’re as a project now some of your experiences and what you think about the credentialing related to your work there in California?  

Sure. Okay. In the 2003 to  2008 funding cycle, we started  off getting  into intervener training by having  a goal of training interveners at  what was then considered a  level 1 type level, and I believe  that was 24 hours of  in-service training, and so we went  to our advisory committee, and we  asked whether they thought people  would prefer four Saturdays spread  out over the year or a summer institute,  and they said why not do both. That’s what we did.  

There were two components of the training. The first was to actually train interveners, and the other was to train trainers, local trainers, in order to build local capacity, so that those trainers could train interveners in the future. So we ran into a number of problems. The training activities were actually very successful, but we discovered a few things that I will share with you. One is that  we thought that we  would require attendance by teams,  and we discovered  that in our quest to get people  interested and trained in deaf blindness,  we have a very hard time saying  no to anybody  who wants to know more about our  field, so we would get sob  story from people who said they  can only come by themselves,  and of course we couldn't say no,  like the old song, I am just a girl  how can't say no. We're not very  good at saying no,  so we decided to allow people to  come, and we also hadn't anticipated  the number  of one on one paraprofessionals  who are actually employed  by private agencies, and that's  all those agencies do is supply  one on one paraprofessionals,  so in cases where a child who  is deaf blind is served by somebody  from one of these agencies, those  one on ones don't  generally have a  very close connection with the district  or the school or the classroom in  which they work, so it wasn't always  easy to get people to attend these  things in  teams.  

We also didn’t quite know what to do with attendance issues. We had people  that came to all four days, and  then we had some people who maybe  left halfway through one day or  just did three days but not four,  and in the end the question  was what do we call these people,  do we say they're a level one intervener,  do we require that  they have been at the  -- there  for the entire four days, so those  were some of the challenges  that we faced. Then we did our summer institute which was supposed to repeat level 1 and also include a level 2 training for people who had been through level 1, and we actually had very little interest, no interest in level 2 training.  What we discovered was that people wanted to repeat level 1 and nobody really wanted more advanced training at that time.  

We realized that the model as  we were doing  it was limiting people  -- new people  coming into the field, new districts  who were identifying potential interveners,  we didn't have a way to keep  training those people. We also didn't  because we required an intervener  to attend the training, we didn't  have a way to train  teams that were considering interveners  but didn't yet  have one identified,  so we looked at everything we learned  in the last funding cycle, and in  this current funding cycle this  is what we're doing.  

What we're telling the state  is that we will  provide  six hours introduction level trainings  to the concept of intervention,  and we will do that in two regions  of California twice a year,  so whenever somebody contacts us,  they're never further away  than six months from a  basic intervener training.  

What we're very careful to tell  people is that as a result of going  through this six-hour  training, the attendees are not  trained interveners, but they have  a basic understanding of  what intervention is, and it also  the trainings are open to families  and educational teams that are considering  interveners or want to know more  about the practice, so what  we see our role in the state project  now is to provide basic information,  and then what I am saying is the  way I see us  is almost as one on-ramp  to the intervener super  highways, so if the  intervener highway is leading  towards the possible goal  of a national credential, that we  will help people get on that highway.  We will provide linkages  and assistance to enroll in one  of the on  line courses and sort of monitor  that through ongoing  technical assist assistance and  training as needed, but we  sort of pulled back and realized  that our role is sort of linking  people to advanced training  and in California we realized that  working towards a national credential  would actually probably be the way  that we would bring our  state into considering sort  of statewide systems change related  to the  identification of the intervener  as a profession, and training  programs throughout our community  college system.  I think that’s all I have to say, Linda.  

Thanks, Maurice. Cyral, do you want to mention your thinking in Texas and some of your effort?  

Hi. This is Jenny. Cyral had to step out for a phone call. I will fill you in on what Texas has been up to. We have been providing two trainings  a year that are two days, and  one is an introductory training  for the intervener team model, and  we really try to include the  teacher or a professional on the  team in that training  with the intervener. Also, we do  a statewide training for interveners  that have been working in that role  longer, and then they have a  portfolio that  addresses the competencies that  at the workshops they go to, so  they keep track of  their own competencies,  and self assessment. The other thing that we do is we have 20 education service centers with deaf blind specialists that provide workshops locally in their area, so they have those available to them.  

The other thing is the deaf blind multi-hand capped association of Texas our parents offer scholarships to the pre-service advanced course. What else? I guess when we started out I just looked at our database. We have 115 listed. Now, they are in various levels of training and various levels of how much training they've got, so I will call them interveners in training. Some have completed their training. Some have not. Some have been through Linda's program, and program, and some have not. We do have 115 on our database that we stay in touch with. Some are at most of those are active. Some are in-active and want to continue their training.  

What else? Anything else you wanted to add? Anybody? All right. That’s all.  

And so again the idea being here  that with the pre-service training  and the credentialing as an  option, it can help funnel those  who are wanting to go for that advanced  level of training and  also help on a systemic level if  there is a credential to  recognize their work. As we're working on this credential, there will be -- it will be based on college course work, so many hours of college course work. We're looking, and  it is not all in print yet, but  just to give you a little bit of  an idea where we're  going, we're looking at three levels,  at a level system because obviously  not every person is going to be  able to afford or have the time  to get that associate degree, but  certainly for those that want that  associate degree that should be  an option and recognized.  

Then there would be a level 1 which would be an intervener who would have some basic training and have a certain level of competency and skills as measured by their portfolio. One of the  things that ACVREP has in their  system is they have to have a way  if they're going to give a credential  to someone, there has to be a way  to show that person has that knowledge  and the skills that they need, so  we're in the process of developing  a portfolio based upon  the competencies again that will  be linked to the college course  work that students then will fill  out related to their knowledge and  skills and then related  to their ability to  implement those skills with individuals  who are deaf blind, and then they  also have to have a matrix where  by a group of  people review committees, ACVREP  puts into place a review committee  who reviews the applications and  the portfolios that come in, and  then determines whether indeed everything  the evidences are in place for that  person to show that they have the  knowledge and skills related to  the competencies, so we're again  in a system shift with  ACVREP also because they  have not credentials before and  they are looking at doing that as  a way also to expand their  ability to with more diverse audiences,  and to also as a way to  recognize that para professional  level because to date they have  recognized the professional level,  so we will be giverring you more  information as we go along on that,  but that's our efforts, again  not to ne gate the in-service  training but to  provide that credible training and  the bar there so that it can  be recognized in some  of these scenarios where just anybody  might be assigned and the district  doesn't recognize the need for training  and to further recognize the need  for that credential  helps to support retention, helps  to support salaries, it is all part  of that big systems  change piece, so we'll continue  to pursue that, and give you more  information as we  go along. We'll be real  -- that  information will be available as  we progress, and you can see those  people who are on that work group  and you're welcome to ask questions  of what they're doing at any time,  so any questions? I know it probably brings questions to your minds. We didn't want to spend an  undue amount of time on that, but  just to let you know that's what  we're trying to do in an  effort to again establish this as  a profession to keep to help our  interveners, and we have some excellent  ones in the field to be recognized,  to have the pay  that is equal to their time and  training and their expertise,  and to again provide this  practice of for parents and ultimately  for the children. It is to provide this credentialing, this raising the bar, having the bar up there as part of the national practice, the national profession.  

Linda, this is Maurice. Excuse me. Could you mind also talking about the discussions we’ve had about grandfathering?  

Yeah.  

Current interveners in or what I now know I guess is called a WOR, a window of opportunity?  

Okay.  

Could we also address that?  

Yeah. What they do, and we’re kind of being guided by what ACVREP, what their practice is; what their guidelines are. When  they establish a new certification  or credential, they have what's  called a window of opportunity rule,  and they say it is usually a year's  period of time, so that people who  already have training or have those  skills and competencies can do the  portfolio and can still be  credentialed even though they may  not have gone through the college  course work, so it  provides that timeframe so that  people who have  been in 7  -- some of these excellent  programs out there, they can still  do the portfolio, show their lines  of evidence, and still become credentialed  during  that  year. If anyone has concerns or questions about that, that is also an option. Other questions on that?  

Someone asked about the intervener training fitting with highly qualified requirement. I  will just mention that we do  in my class, I have interveners  that the districts are paying  for them to attend this course work,  and the reason being that they are  viewing that as part of their  highly qualified dollars, and that  that is important to them as a district  to be able to show that their personnel  are highly qualified,  so that is a good point to note  because that's what we're seeing  happen is we're seeing actual support  from the districts to send their  people here. Not in every state, but a significant amount are doing that, and hopefully more will do that.  

This is Alana. Can I add a little bit to that?  

Yes, please.  

The CEC competencies for interveners which are linked to the core competencies for paraprofessionals will further validate the trainings as part of the highly qualified package for states since those are connected in terms of how they validate training and skill requirements.  

Thank you, Alana. This is all coming together and working together beautifully. Just one thing of note, we want -- one of the things that we’ve worked out with ACVREP is a very modest fee for credentialing. We've been  real clear to say paraprofessionals  can't pay hundreds of dollars to  get a credential, so again they've  been good to work with us  to set a fee for credentialing  that is not exosh ent and  within the realm of a paraprofessional  to do and that hasn't been  totally determined yet but just  another  side thought.  

Anybody else with questions the credentialing?  

Linda, this is Jon. Can you hear me?  

Yes.  

Sorry. Jan Watts submitted a question, but I accidentally deleted it. (Laughter) I apologize about that, Jan. I asked if she would mind submitting it again. Maybe  it is time if folks want to just  unmute their phones by pressing  star 6, that should unmute you,  and if you muted your own phone,  you have to do that as well, but  maybe it is time we can ask  people to ask their questions verbally  if that works okay. I also want to acknowledge Ann Smith our portfolio manager made an appearance here towards the end. I want to thank Ann for coming in and if you have any comments, Ann, you can do the same thing.  

I just want to say thank you to all of you. Keep it up. Keep going.  If I could clone you, I would.  

(Laughter).  

Jon, it is Jan.  

Sorry about that.  

You erased my question?  

(Laughter).  

Come on.  

I meant to forward T I hit the delete button.  

I said have I at survey, I participated in the survey and for CEC competencies for interveners, so we got to look at the competencies there of course. We submitted those, and it was gone, and now that that process is further down the road, may we yet have a draft copy of that in to look at?  

Yes. This is Linda. Yes, definitely.  We have a version of it, and I will send that to Jon, and he can e-mail that out. What we've had to do is  put draft on it because there  is some final little stamp of  endorsement that CEC won't do until  maybe this meeting in April, but  the man in CEC who we've been working  with has said I can disseminate  those and put draft on them.  

Okay.  

This is a good time to bring up that they are similar to the national intervener competencies that you all have copies of that have been disseminated before.  

Right.  

You will notice just a couple of little differences in them. One  is that when we did the competencies,  sometimes there was some  repeating of terminology between  the different standards, just to  emphasize the need for that  competency to be standard communication  or under intervention, and with  CEC they go through and they dent  want any duplicates, they don't  want any IEs, there are certain  things they don't want, so you will  see that there  is some paring down of the wording,  and some that are just mentioned  one time, and also two pieces that  needed to be added we have two statements  in there related to cultural issues,  and the reason we have to do that  is because there are no other para  professionals standards recognized  by CEC at this point that we can  tie into, so we put the cultural  pieces in there per their request.  We'll get that out, but I just wanted you to note they're the same competencies, but the CEC ones will look a little different. The content is all there, but they will look a little different, so I didn’t want anybody to be confused.  

This isAlain A I want to add,  Linda, that the other thing you  will notice in the CEC competencies  is if they assume that there is  a skill  -- if there is a skill  competency, they assume there is  a knowledge competency behind it,  and so they don't do a  separate knowledge competency.  

Right.  

That's another reason they might  like shorter is the expanded ones  that were published include both  what they need to know and what  they need to be able to do and CEC  assumes that the knowledge under  lies the skill so they don't  duplicate there either.  

Good point. Thank you. Definitely.  You will notice that where it looks like the knowledge isn't there but the skill is that, they’re assuming the student would have to be taught that in order to do it. Thank you on that. Other questions? We'll  get the copy  of those out, and then that should  be what goes into the CEC red book,  but once that's done, we certainly  can disseminate that copy that doesn't  have draft on it.  Any other questions about credentialing?  We're trying to have that  -- we've  been working again with ACVREP if  we get with them in April we'll  be putting together they have to  have a portfolio and a  matrix and they have  -- we need  to do and we'll continue to do that,  and hopefully have something in  place this year.  

Okay. Linda, this is Barb Purvis. Can you hear me?  

Hi, Barb.  

The two training resources that you mentioned the recommendations on training interveners and interveners in the classroom, can you let people know how those are available?  

Yes. The recommendations are available just as an electronic version, and so again --  

On your website or --  

It is on DB-LINK.  

Okay. Thank you.  

The guidelines is in a booklet  form, and that can  be sent out or if you want to do  your own duplicating, it is a booklet,  and so what we've done is kept it  in a color version and a black and  white version. They can be ordered for $5 through here. There is no markup on them, so we wanted to kind of keep them in booklet form. You can just duplicate your own electronic version and fold it and staple it if you want.  I can get you out. I can make that information available as to how to order those also.  

The interveners in the classroom as well?  

That is the one.  

We wanted to have it in -- the group wanted it to be in a booklet form rather than just an electronic version.  

Right.  

So we have a color version and a black and white version. The color  version I think is $8 and  the bloke black and white is 5 and  it is for cost of printing and mailing,  so if you like that, you can order  that and we can mail those to  you.  

Thanks.  

Any other questions? Comments on the credentialing? Okay. We’ll go onto the next slide. Some other current efforts  to let you know, when we  met in Washington last July as  a task force,  we talked about everyone expressed  a lot of their concerns, and one  of the things I haven't listed here  in the PowerPoint is there are a  list of issues and concerns  and tripping poin,  worry some points related to the  systems change and implementing  this practice. We have those. We have good feedback. People have  given us good feedback, and  so those are a part of our ongoing  dialog, trying to address those,  trying to recognize what  different states have to  -- what  they're working on and how they're  doing it, and so we spent  time really having states identify  their various concerns, and then  we decided what do we want to do  this year as a group. We try to say, you know, well, this is what we’ve done so far. What might be  next steps, and so the request was  made to have some materials for  state deaf blind projects, the  idea being that some states would  like to present this information  to state office or district or  whatever, but the materials are  available, but they may or may not  have those materials, and they may  or may not know how to present it,  so their request was for a PowerPoint  that would  -- that could be used  by them just to  present similar, maybe a little  similar to what Maurice is doing  in terms of training on the process  of intervention,  and then be able to use that PowerPoint  wherever and whatever arena they  wanted, plus some other materials  as identified that would be useful  to the projects, so this is the  group who volunteered. You can tell that we have this great volunteering process. This group has volunteered to look at that and we are going -- we are beginning that process. The work group is Cindy, Tony, Mississippi, Massachusetts, Lynn, Oregon, Diane, Maryland, Jon again and myself, and we'll be meeting to put together what those might look like. We've had requests for  like a one-page fax sheet that  could be included and then of course  also having these materials that  such as the briefing papers, the  guidelines booklet, having those  altogether in one package that could  be used in training or just awareness  or dissemination or  whatever.  

Also in that meeting one of  the things that has come up and  especially through the parent  group, the national intervener parent  group, as they converse and had  shared information, there is a real  awareness that parents don't  have very much information. Those  that call DB-LINK or try to get  on board and get information from  the project, but initially it may  take some time for those parents  to have that  information, and so I don't know,  Melanie is here on the phone, but  she and Viveca and Viveca  is here, too, both of them have  wanted to put together some materials  for families that would go directly  to families related to the intervener,  what the intervener's role is and  perhaps some guidelines on how to  advocate or work with their  teams on this. So that again was one of the objectives that came forward. Our timeframe on that we weren't sure when we would be able to do it. An opportunity came available in December quickly, there was an organization back East. It is the gibknee foundation. They invited to us apply for an amount of money related to whatever we thought was important. Thete extra dollars in their spend out year, so we hurriedly put together a proposal to do these two projects and receive the funding, and it is not a lot of money. We don't have -- it is just a few thousand dollars, but it is enough to get started on these two areas. Our timeline on  that grant is December 1st, so we're  going to move forward fairly quickly  to try to get  these packets done  and available for use, again because  we have certain funds that we can  use  before December 1.  

We wanted to let you know that that kind of what our next steps are, and I wonder if anybody wants to comment on that. Some of the question that is have come up that Jon has shared and others have shared is what is the role of the deaf blind project? That question has come up in our task force meetings. That's  a question that's been asked  in multiple arenas that we've been  in, and I think that's a very some  states are trying to figure out  what do  they do now, now that that's part  of their grant, and so this will  be an effort  looking at that, dialoging what  that might be. We know that the  projects and again I will quote  you, Ann, if that's okay, that our  projects are not gate keepers  of any practice specifically that,  that isn't their role, their role  is to disseminate and disseminate  information and then beyond that  what does that role look like in  terms of the models that  are out there, that Maurice  talked about, what a state might  do at this point, you can see  that Maurice and Cyral and Jenny  and them in 2X Texas each  have their way now they're implementing  that. Mark, I know you're on the spot. Is Mark on here?   No? I thought I saw him on there.  Maybe I can just address what he had set up in Virginia before --  

Linda, I am on now.  

Mark, do you mind sharing what you had decided to do in Virginia and kind of the wheels you put in motion there with your project related to training interveners? Do you mind sharing that?  

As much as my brain can remember now.  

Basically we wrote into the grant  train the trainer model so that  those candidate who is applied  for and qualified to come on board,  we would pay for their on line training  with the content, content, our staff  would follow them into the field  for coaching, for fidelity of implementation,  and to support them with the students  they work with who are on the deaf blind  census, so they get the on line  training, they get the staff on  the deaf blind project coming out  to coach and support them, implementing  the content, and we also work with  them in collecting data on the child  change and the professional skill  and knowledge implementation change,  and there was going to be a couple  rounds of  it, too, where as they go through  the training for the content, second  year is when we really start with  some of the implementation of it  and following and coaching them,  the third year when they're done  with the training, the on line  training, I believe, they will then  going to start coaching others who  go through the first level of the  on line classes and  courses, so start evolving where  once you completed the program,  got a certificate of completion  on the courses on line, got a certificate  of completion for being able to  implement that content in the field  according to the intervener competencies,  where the deaf blind project staff  would check off you have  done it successfully, certificate  of completion with both of those.  You could then start coaching others,  and we are  also going to include them into  Virginia has a network of consultants  for deaf and hard of hearing teachers  of the deaf and hard of hearing,  so we were looking at creating with  this already existing state agency  state funding agency to put these  people on once they've graduated  and completed all certificates of  completion as consultants and deaf blindness  once they passed all of  it. That's pretty much it in a quick nutshell.  

Thank you, Mark. I appreciate  you allowing me to do that, but  you know part of it again  developing these materials is to  develop perhaps these options, what  are some ways that  a state might implement this and  what level does the state have the  resources to do, and again looking  at that big picture, the national  picture, and how that might be useful  to the state or support the state  in their efforts, so any questions  or comments about  these two areas  of development? Everyone is really quiet. Are all the questions answered? Does anybody have any thoughts?  Okay. I think at this point what we planned was for just a question and answer session as we have the last fifteen minutes, want it to be open for people to give thoughts or questions or whatever they meant to do. John, do I turn it back over?  

Linda, if people want to think  about the questions for a moment,  I am going to put  on this  screen a link  to evaluation questions, and if  you don't mind, just  completing that before you leave,  that would be very helpful. It should appear on your screen as a URL. Once you click that, it should take you through a survey, and that would be very helpful, and I wanted to thank people for being so respectful.  I tend to over book these events. We can have up to 100 people in this room. I tend to invite more than 100 people, in the hope that less than that shows up. I think everybody did such a nice job, I appreciate you being respectful of that and sharing computers and so forth. That's very helpful. I am looking on my screen.  I don't see any submitted questions.  We do have a couple. I may have put up the wrong link.  I will switch it up here. I probably pasted the wrong one. Any other questions? Give me a moment, and I will paste the right link back up there. Hang on. Give me a couple more seconds. For  those of who you need to leave and  must go, I will also submit this  link on the state  listserv, so if you don't pick it  up today, if you don't mind  finishing it at a later point,  I  appreciate that. 

Jon, there is other questions coming through. Should we address those?  

Let me take a peek, peek, Linda. If you can pick those up and read those, do you mind repeating it and answering it?  

Some of them are about the link. Care ebb Karen asked, Indiana does not list the term "intervener" in our state regulations. Are there other states that do so? Does anybody want to respond to that? 

Linda, this is Maurice. I think it says Indiana does list it.  

Does list it. Okay. Thank you.  

Karen, I don't know if you’re still on the line.  

Karen, are you there?  

This is Karen. I am here. I was  just curious because we do have  the term intervener listed in our  state article 7, our regulations,  and I was just curious if it is  in the area  of paraprofessionals, was just  interested if any other states also  had that listed.  

This is Alana. North Carolina  is sort of odd in that we do have  it listed along with a job description  and a  classification under the office  of educational services of Department  of Health and human services which  provides all of our early  intervention and residential  school services. The department of public instruction, however, does not formally recognize it or list it as a role.  

Okay. This is Karen. Thanks.  I was just curious.  

Any others where it is listed? We recognize that in  some states still  there is hesitancy to use the  term, and that's still part of that  system shifting, but now that it  is being use odd a national  level through OCPE, CEC, with the  credentialing, our hope is that  states will not be  -- that that  will kind of resolve itself and  that we'll see more of  that recognition in  individual states.  
Linda, I do have some more questions. Viveca said she tried to comment about how great to train the trainer plans down there, but she couldn’t get unmuted. She wanted to let you know that. Did we get Sam's question answered?  

Wanted to know who to contact about the intervener parent group.  You can just contact me, Sam. Any questions about that? That people would like to know? It is certainly  not a closed group the way it is  submerge sed a group who have come  together and are very energized,  very motivated, to try to  do something nationally as well  as within their  own states. 

There is a question, what states -- what strategies are states using to hire interveners when the state doesn't recognize the role?  Any comments on that? Just from a task force when we shared, seems like there is a lot of diversity.  If they hire a paraprofessional  or one on one, that that is something  that is in place in most districts,  that there are  paraprofessionals, aids there, so  that they  will hire  that person but it is recognizing  and understanding the role and that  obviously requires the state project  and others to have information and  to try to share that  information, but unfortunately  that's an area we have  parents who are trying to  do that, trying to not only advocate  but inform districts and teachers  and even one on one is  hired, trying to explain what is  the role of that person, and how  does that person work, and hopefully  the book helps with that, but there  are a lot of  tripping points out there. I will  just share one that has come across  our sparkle listserv where a family  has had an intervener, and because  of cutbacks in the district, the  intervener was part of that cutback,  and now the district feels like  it is okay to provide a one on one  for that child, but it changes all  day depending on what environment  the child  is in. Again back to the need for them to recognize the unique role and the training needed by that one on one person. So again the need for comment information and resources to do that. We don't have all the answers to some of these questions.  Our hope is by doing the national work and establishing this national profession that it will help to solve these various issues.  

Another question came through, Linda, from Barb a Myles. She asked any effort to coordinate the intervener training with interpreter training programs?  

That's a really good question, Barbara. Hi. We did. In  fact, I can't remember how many  years ago, but Eric and Sally Prouty  in Minnesota worked on embedding  an intervener training program at  St. Catherine college there in  Minnesota, and brought myself and  Robby and some others back to work  with the interpreter program, and  at that time the director of the  program was very open to  it. It was very  -- our meetings  were very interesting  because the interpreter guidelines  and standards are very strict, what  the interpreters do, and there was  not a very good fit  between what an intervener does  and what the perception of that  program at the time was in terms  of what an interpreter did. And  I don't know all of the details  exactly other than the lady got  a different position and moved on,  and there wasn't strong advocacy  for it, but it wasn't a really easy  match because of the differences  in their role,  the structure, the intense certification,  as you know the interpreter program  is quite far down the road in terms  of its evolution and in terms of  its pay scales, and testing  their moving, and I think towards  a bachelor's degree now, so it has  not been a good fit in the past.  It doesn't mean there couldn't be more work done in that area, but it hasn’t worked so far.  

Linda, did we pick up the question about what strategy are the states using to hire interveners when the state doesn't recognize the role?  

I tried to, but I am not sure I had the best answer. Any other thoughts on that?  

This is Cyral from Texas. You know, that is our situation here where there is no official recognition. We just recently got our education agency to put information on their website about interveners which is not the same as saying we endorse this practice, but we've decided it was almost as good. We tell everybody it is on their website now. The districts don't know what the parents often are talking about when they ask for an intervener.  I think the first line on this webinar  is one of the most important  which is there have been one on  one aids with these  children forever, absolutely forever,  and all that we're talking about  is one on one aid who is doing a  good job, and that that mean sincerely  maybe they know what they're doing  and let us help provide training  and as this on line course becomes  available, we say, you know, there  is a really good resource forgetting  quality comprehensive training about  deaf blindness, we recommend that  and in the meantime we can help  with  in-service training.  

Linda, can you hear me?  

Yes, Sally.  

This is Sally from Minnesota.  We are very fortunate here  to be strongly linked with our  department of Ed, Eric is  working in special Ed, and  our state specialist for the department  also works for the deaf blind project  and is doing our intervener training,  so we have found that link to  be  very beneficial. The state really doesn’t recognize interveners although many families ask for the term to be put on the IEP, and many have been successful, different pay range for many of them. We have some deaf interveners. We’ve been doing intervener training for I think seven years now. We're doing it every other year until this past year when the request was so high that we did it again this year, and in our training consists of 72 hours. It is typically  a Friday night and all day Saturday  with an over night, and they come  for six weekends, September, October,  November, and then a break for Christmas  and then start up in January,  February,  and March. Like California, Maurice was saying you felt the teams were the best and we require that as well, but we also require that once you sign up you're there and you have to promise to be there every weekend, and that has surprisingly been very successful for us. This year  we were contacted by business  to train some of their interveners,  so we are working with them and  ten of their people are coming  to our trainings, and because we  also get some state funding from  our  department of Ed for  low incidents, we are able to bring  in expert from around the country  to do the training. As this continues we’ll watch the SPA through the CEC and credentialing and hopefully can smoothly work into that.  

Sally, I would like to piggyback on your comment. This is Ann. I  wanted to share with folks  that don't  know, Deb felginstead has left O  CE P, but the good news is she is  moving to Minnesota  and Eric  clews hired her.  

Oh.  

She has been a very hard worker  at O CE P, and I do believe that  she is very  well respected, and she will be  someone who  can help us get the word out  to other people who may not  be in the deaf blind community, so  please, Sally, I will be sending  thanks to my Minnesota contacts,  but Debra will be great and a great  resource for  you. FYI.  

Awesome. Thank you.  

Any other questions, Jon, do you see any others?  

Linda, I think we got them all unless somebody wants to chime in on the phone. We're right at 1:30 central time, so this is a time we said we would end. I think I finally got the right survey up there if you don't mind coping that and pasting that into your browser this time.  I would appreciate it. I want to thank everybody for joining, for all the good questions, thanks to Maurice, Jenny, Alaina, Cyral, and especially Linda for putting this webinar on. Reminder the recording will be available later today. Melanie has her hand raised. Melanie, did you have a question? 

Can you hear me?  

I can.  

That was a mistake. Since --  

I know a little about making those. I made a couple today.  

I just wanted to thank you, Jon, and Linda, Maurice, Jenny, Linda, everyone that spoke. It was very informative, and my first time in a webinar.  

All right. Great. Glad to have you. If there are no other questions, I will close the meeting in one minute. Everyone have a wonderful weekend. If there is any questions or suggestions about how to improve this, please e-mail me. Thanks so much.  

Thank you. [Event concluded]] 
